
RESOLUTION NO. 91-57 

A RESOLUTION OF THE LODI CITY COUNCIL 
APPROVING THE REVISED CLASS SPECIFICATIONS 

FOR ELECTRIC UTILITY SUPERINTENDENT 

RESOLVED, t h a t  the Lodi C i t y  Council  does  hereby  approve  the 
r e v i s e d  c l a s s  s p e c i f i c a t i o n s  f o r  E l e c t r i c  U t i l i t y  S u p e r i n t e n d e n t ,  a s  
shown on E x h i b i t  A a t t a c h e d  h e r e t o .  

Dated: March 20, 1991 

I hereby  c e r t i f y  t h a t  R e s o l u t i o n  No. 91-57 was passed  and 
adopted by the Lodi C i t y  Council  i n  a r e g u l a r  meet ing  h e l d  March 20,  
1991 by the f o l l o w i n g  v o t e :  

Ayes : Counci l  Members - Pennino,  P i n k e r t o n ,  S i e g l o c k ,  S n i d e r  
and H i  nchman (Mayor) 

Noes : Counci l  Members - None 

Absent :  Council  Members - None 

Qhwrn- && 
A l i c e  M. Reimche 
C i t y  Clerk  

91-57 
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DEFINITION: 
ELECTRIC UTILITY SUPERINTENDEk, 

P l a n s ,  o r g a n i z e s ,  d i r e c t s ,  and reviews t h e  o p e r a t i o n s  of t h e  C o n s t r u c t i o n  
and Maintenance Div i s ion  of t h e  E l e c t r i c  U t i l i t y  Department.  Respons ib le  
f o r  p o l i c y  and p rocedure  development,  p l ann ing ,  and t h e  t r a i n i n g ,  
s u p e r v i s i o n ,  and e v a l u a t i o n  of D iv i s ion  s t a f f  i n  t h e  maintenance and 
c o n s t r u c t i o n  of h igh  v o l t a g e  overhead and underground e lectr ic  sys tems,  and  
does r e l a t e d  work as r e q u i r e d .  

DISTINGUISHING CHARACTERISTICS: 

This  i s  a mid-management l e v e l  p o s i t i o n  i n  t h e  Elec t r ic  U t i l i t y  Department.  
I t  i s  d i s t i n g u i s h e d  from t h e  Elec t r ic  U t i l i t y  and Elec t r ic  Systems 
Superv i so r s  i n  t h a t  t h e  Supe r in t enden t  is r e s p o n s i b l e  f o r  t h e  o v e r a l l  
p lanning ,  t r a i n i n g ,  o r g a n i z a t i o n  and s u p e r v i s i o n  of t h e  D i v i s i o n ,  whereas 
t h e  Supe rv i so r s  are r e s p o n s i b l e  f o r  t h e  d i v i s i o n s '  d a i l y  o p e r a t i o n s .  

SUPERVISION RECEIVED AND EXERCISED: 

Receives  g e n e r a l  d i r e c t i o n  from t h e  A s s i s t a n t  E lec t r i c  U t i l i t y  Director. 
Superv ises  t h e  Elec t r ic  U t i l i t y  Supe rv i so r  and o t h e r  s u b o r d i n a t e  p o s i t i o n s .  

EXAMPLES O F  DUTIES: 

Du t i e s  may i n c l u d e ,  b u t  are n o t  l i m i t e d  to ,  t h e  fo l lowing :  

Monitors and implements r u l e s  and r e g u l a t i o n s  govern ing  t h e  Div i s ion ,  such 

Conducts f i e l d  s a f e t y  i n s p e c t i o n s  and m a i n t a i n s  a p p r o p r i a t e  l o g s  and r e c o r d s .  
Conducts p e r i o d i c  equipment,  f a c i l i t y  and u t i l i t y  p l a n t  i n s p e c t i o n s  and 

Analyses  t h e  a c t i v i t i e s  under  h i s / h e r  s u p e r v i s i o n  t o  e f f e c t  economies and 

P l a n s ,  o r g a n i z e s ,  d i r e c t s ,  and rev iews  t h e  c o n s t r u c t i o n  and maintenance of 

a s  G.O.  95 and 1 2 8 ,  s a f e t y  o r d e r s ,  S t a t e  and F e d e r a l  r e g u l a t i o n s ,  etc. 

ma in ta ins  a p p r o p r i a t e  l o g s  and r e c o r d s .  

i n c r e a s e  e f f i c i e n c i e s .  

t h e  overhead  and underground e lectr ic  d i s t r i b u t i o n  sys tems,  and 
t r a n s m i s s i o n  p l a n t .  

p r i o r i t i e s .  
Develops and implements t h e  D i v i s i o n ' s  g o a l s ,  o b j e c t i v e s ,  p o l i c i e s ,  and 

Provides  f o r  t r a i n i n g  and development of D i v i s i o n  employees.  
Develops and v e r i f i e s  t h e  implementat ion of  t h e  D i v i s i o n ' s  p o l i c i e s ,  

Handles t h e  m o r e  d i f f i c u l t  p u b l i c  c i t i z e n  compl.aints and p u b l i c  r e l a t i o n  

A s s u m e s  r e s p o n s i b i l i t y  for  p r e p a r a t i o n  and a d m i n i s t r a t i o n  of t h e  D i v i s i o n ' s  

Develops and m a i n t a i n s  an ongoing employee s a f e t y  and t r a i n i n g  program. 
MaLyzes  D i v i s i o n  a c t i v i t i e s ;  p r e p a r e s  r e p o r t s .  
A s s i s t s  i n  t h e  i n v e s t i g a t i o n  of claims a g a i n s t  t h e  C i t y  r e l a t e d  t o  D i v i s i o n  

p a r t i c i p a t e s  i n  making recommendations f o r  t h e  improvement and c o n s t r u c t i o n  

Confers  w i th  o t h e r  C i t y  depar tments  r ega rd ing  t h e  D i v i s i o n ' s  o v e r a l l  

Performs r e l a t e d  d u t i e s  as r e q u i r e d .  

p rocedures ,  and p r a c t i c e s .  

matters. 

budget .  

a c t i v i t i e s .  

o f  e lectr ic  d i s t r i b u t i o n  systems.  

a c t i v i t i e s .  

c 
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Knowledge of :  

Methods, materials and tools  used  i n  t h e  c o n s t r u c t i o n  and maintenance of  
overhead and underground electric d i s t r i b u t i o n ,  t r a n s m i s s i o n  and 
s t r e e t l i g h t i n g  systems.  
P e r t i n e n t  F e d e r a l ,  S t a t e ,  and local l a w s ,  codes  and s a f e t y  r u l e s  govern ing  
e lectr ical  construction/maintenance work i n c l u d i n g  G.O. 95 and 128. 
P r i n c i p l e s  of management, s u p e r v i s i o n ,  t r a i n i n g  and performance e v a l u a t i o n .  
S a f e  work p r a c t i c e s  and procedures .  
Record keeping  and r e p o r t i n g  procedures .  

Ability to: 

Manage, d i r e c t  and p l a n  t h e  o v e r a l l  a c t i v i t i e s  of t h e  C o n s t r u c t i o n  and 
Maintenance Div i s ion .  
Work independent ly .  
Supe rv i se ,  t r a i n  and e v a l u a t e  subord ina te s .  
Develop and implement e f f e c t i v e  s a f e t y  and t r a i n i n g  programs.  
Conduct f a i r  and impartial  s a f e t y ,  f a c i l i t y  and p l a n t  i n s p e c t i o n s .  
Maintain and p r e p a r e  a c c u r a t e  work and o p e r a t i o n a l  r e c o r d s .  
E s t a b l i s h  and ma in ta in  e f f e c t i v e  working r e l a t i o n s h i p s  w i t h  t h o s e  c o n t a c t e d  
i n  t h e  cour se  of work. 
Prepare  clear, c o n c i s e  and complete  t e c h n i c a l  documents,  r e p o r t s  and 
correspondence.  
Communicate c l e a r l y  and c o n c i s e l y .  

EDUCATION AND EXPERIENCE: 

Any combinat ion e q u i v a l e n t  t o  educa t ion  and expe r i ence  t h a t  would l i k e l y  
p rov ide  t h e  r e q u i r e d  knowledge and a b i l i t i e s  would b e  q u a l i f y i n g .  
combination is: 

A t y p i c a l  

Educat ion:  

Equ iva len t  t o  complet ion of h igh  school .  

Experience:  

Attainment  of journey  l e v e l  s t a t u s  through a p p r e n t i c e  t r a i n i n g  as a n  
Electric Lineman/Linewoman and f o u r  ( 4 )  y e a r s  of i n c r e a s i n g  responsibility 
i n  electric d i s t r i b u t i o n  systems' c o n s t r u c t i o n  and main tenance ,  t w o  ( 2 )  
y e a r s  of which were i n  an  a d m i n i s t r a t i v e  or s u p e r v i s o r y  c a p a c i t y  e q u i v a l e n t  
t o  Electr ic  U t i l i t y  Supe rv i so r .  

LICENSES AND CERTIFICATES 

Posses s ion  of a v a l i d  D r i v e r ' s  L icense  ( C l a s s  C )  i s s u e d  from t h e  C a l i f o r n i a  
Department of  Motor Vehic1es.  


